
The Tekoa School District Board of Directors is seeking a part-time Superintendent to 
begin July 1, 2023, to lead the district in the continuation of its array of educational 
programs. The successful candidate will work with a knowledgeable and supportive 
school board who are each committed to the highest quality education for all TSD 
students.

An invitation to apply for Part-time Superintendent

TEKOA
SCHOOL DISTRICT



CHALLENGES AND 
OPPORTUNITIES

Set and share personal goals and 
articulate a unified vision that accounts for 
the current strengths of the Tekoa School 
District, and that values the inclusion of 
our talented staff, families and community 
members. 

Maintain the quality and breadth of 
innovative student programs needed to 
prepare today’s students for the future 
tomorrows they face. 

Continue the district’s prudent fiscal 
management practices, making the most 
of limited resources, and provide effective 
advocacy with elected officials for ample 
school funding.

Create plans to improve older buildings 
and build public support and funding to 
meet those needs. 

Ensure continuation of the positive and 
collaborative relationship that exists 
between the district and our dedicated 
employees, providing support to both more 
experienced staff and to those newer to the 
district.

Assure a sense of trust and collaboration 
between the district and the community 
that leads to support for students, and that 
allows the ability to effectively maintain 
current facilities and to improve those in 
need.

Lead the continuation of the district’s 
improvement work that is designed to 
assure aligned and up-to-date curriculum, 
effective instructional practices and 
support, and results in high quality 
achievement for and from each student.

Our Mission

With pride, commitment 
and caring, the Tekoa 
School District will work in 
partnership with students, 
parents and community to 
provide our students with 
knowledge and skills, so 
they may reach their full 
educational potential. 

This We Believe

1.  All students can learn.

2.  Decisions in the district shall be  
 made on the basis of what is  
 best for students. 

3.  A partnership between patrons  
 and the schools will create 
 the best climate for student  
 achievement.

4.  Providing a quality education  
 is the responsibility of all district  
 employees. 



QUALITIES AND QUALIFICATIONS

• Provide strong leadership as the face of the school district, fostering support for the 
achievement of the district mission and strategic plan goals, and helping both certificated 
and classified staff engage in continuous improvement. 

• Open and collaborative leadership style that fosters a sense of teamwork, common 
purpose, and shared commitment to the district’s mission.

• Proven people and interpersonal skills; an effective communicator who is positive, 
approachable, and respectful of others; and ability to build trust with the staff of the 
district and the members of the greater community.  

• Knowledge and understanding of current preK-12 issues and best practices, including 
knowledge of education reform in Washington State and the nation, and of accountability 
requirements at both the state and federal levels.

• Knowledge, understanding and support of innovative educational practices and programs 
that meet the needs of diverse learners and the choices families wish for their children’s 
education.

• Ability to lead a complex, goal-focused organization, delegating management tasks as 
appropriate, and holding him/her/themself and others accountable for quality results.

• Experience with collaborative, respectful and effective collective bargaining practices and 
relationships with employees.

• Unquestioned integrity, honesty and diplomacy.

• Familiarity with school law, finance, and curriculum; school and district improvement; and 
the legislative process.  

• Assure transparency in the development and implementation of the district and school 
budgets, assuring that resources are used to effectively accomplish intended outcomes. 

• Experience with and proven ability to pursue grant funding opportunities and write grants 
that enhance opportunities for Tekoa students.

• Earned masters degree, valid Washington State secondary principal certification, and 
either possess or be willing to work toward earning a Washington State Superintendent’s 
Credential. 

• Technological competence and an active interest in pursuing emerging technologies to 
the benefit of district practices.

• Understanding of the nature of small, rural schools, communities, and lifestyles.



The superintendent will be 
expected to become an active and 
engaged member of the Tekoa 
community.                  

Compensation
The school board will negotiate 
a contract with a salary range of 
$65,000-$75,000. Benefits include 
medical (with vision), dental, life and 
long-term disability, and participation 
in Washington state retirement. 

Our Community

Tekoa, located in eastern Washington 
at the northeastern corner of 
Whitman County, is approximately 2 
miles west of the Idaho border and 
approximately 50 miles from Spokane 
(to the north) and from Pullman (to 
the south). The cities of Coeur d’Alene 
and Moscow, Idaho are located just 
across the border - similar distances 
to the north and south.

The population of Tekoa is 
approximately 800. Agriculture 
provides the economy base for the 
region with wheat and lentils being 
the primary crops produced by local 
farmers. Tekoa and the surrounding 
areas offer a variety of recreational 
activities - from a municipal golf 
course to hang gliding. Opportunities 
for boating, water skiing, fishing and 
camping are available just a few miles 
to the east at the southern end of 
beautiful Lake Coeur d’Alene, Idaho. 
Just across the border in Plummer, 
Idaho is a Wellness Center which 
offers swimming, a spa, workout and 
aerobic training, and other family 
fitness activities.

Strategic Plan Goal Areas
• Quality Learning and Teaching 

• Community and Family 

• Engagement Stewardship and 
Planning

Our District

The Tekoa School District currently 
enrolls 195 students kindergarten 
through 12th grade. In recent years, 
the district has been presented with 
three School of Distinction Awards 
and two Academic Achievement 
Awards presented by the State Board 
of Education.  The district features full 
programs at both the K-6 elementary 
school and the grades 7-12 junior/
senior high school. In addition, a 
preschool program is provided at 
the district administration building.   
Included in the complete range 
of student services and programs 
are special education, vocational 
programs, enrichment activities and 
a strong extracurricular cooperative 
sports program with the neighboring 
Rosalia School District.

In addition to the superintendent, 
the district employs a grade school 
principal, 19 certificated staff and 
20 classified staff members. The 
district has an annual operating 
budget of approximately $4.3 million.  
Importantly, the district enjoys 
strong community support, both in 
the classroom and at the polls. The 
maintenance  and operation levies 
and capital projects levy consistently 
pass with an over 70% voter approval 
rate.



APPLICATION PROCESS

The Tekoa School District Board of Directors is working with Northeast Washington ESD 101 
to assist in the superintendent selection process. For a fillable application form, please visit 
http://bit.ly/3FlubfE 

A completed application will include:

• Formal letter of application that addresses the challenges, opportunities, qualities and 
qualifications outlined in the position brochure

• Completed Tekoa School District application form
• Current resume/vita
• At least three current letters of recommendation that speak directly to your qualifications 

and interest in this position 

Direct applications and inquiries to:

Mr. Robert Roettger, Superintendent
NorthEast Washington ESD 101
4202 S Regal St
Spokane, WA 99223
509.789.3500
mkempel@esd101.net

Application open until filled. Materials must be                                                                                                            
submitted electronically to mkempel@esd101.net.                                                                                                                  

TBD: Interviews. Selection by the Board of Directors                
          to follow.  

July 1, 2023: New Superintendent reports.

BOARD OF DIRECTORS
Janette Smith, Chair | Jacque Hoffman, Vice-Chair | Mary Marsh | Shane Monroy | Rob Wilkins

The Tekoa Board of Directors reserves the right to consider any candidate until a superintendent is hired. Tekoa 
School District is an equal opportunity employer.


